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Current Trends in Human Resource Management, Legal Aspects: Equal Opportunities and Workplace
Safety, Workplace Management, Workflow Analysis and Management, Job Profiles Definition,
Recruitment Activities, Personnel Research and Selection, Salaries and Benefits, Human Resource
Governance - Evaluating Diversity, Human Resource Training: Determining the Training Program
and Methodologies, Development and Career, Current Employment Law: Introduction to the Jobs
Act, the Decree n.22/2015 on social safety nets, the Decree n.23/2015 on redundancies, the Decree
n.80/2015 on the maternity protection, the Decree n.81/2015 on re-ordering of contracts, the
Decree n.148/2015 on income protection, the Decree n.149/2015 on inspection activities, the
Decree n.150/2015 on active policies, the Decree n.151/2015 on simplifications, the Decree
n.185/2016 on corrective provisions, Dignity Decree and Budget Law 2020.


